	
Reservation for non binary persons in the context of a non-unisex pension plan

Since Austrian pension plans are not forced to use unisex probabilities for reservation or  pricing and in the calculating of best estimates e.g. in the case of liabilities in company books, it is common in Austria to use sex specific probabilities (mortality, …). 
The concrete article in the Austrian pensionfund law is § 20 (3a):
„Unless otherwise provided by law, the gender factor may only lead to different contributions or benefits for women and men if gender is a decisive factor in a risk assessment that is based on relevant and accurate actuarial and statistical data. The risk assessment and the actuarial and statistical data collated shall be included in the business plan. The Pensionskasse shall update this risk assessment on a regular basis.”

Since 2019 according to a judgment of an Austrian supreme court it is possible to declare oneself as neither female nor male. 

Due to the fact that the group of people who are choosing the option to declare oneself as non binary is small, there are no statistical significant data available to calculate proper probabilities.

In Austria the probabilities are used for pricing and reservation in the same way. So there is an impact on the benefits of the affected person.

The proposal is:
Guidance for reservation and pricing of non binary persons
If no information is available and no local guideline advises other ways of action the following guideline can be used:
For pricing and reservation for non binary persons you can use unisex probabilities even if the benefits of the (binary) colleagues of the pension plan are calculated with sex specific probabilities.
For unisex probabilities you can use published mortality tables or you deduct a specific mix of sex specific probabilities according to actuarial standards.


Does this proposal fit in existing European procedures handling this topic?

     
